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The 2015-16 year has been full of successes for the Sporting Shooters Association of Australia 

(Victoria). The Association is now in its strongest financial position ever and is preparing to 

invest substantial amount in infrastructure works at the ranges. These works will be enjoyed 

by the increasing membership and casual range visitors for years to come.

9-fold
operating surpluss over three years

14%
net asset base this financial year

1000
members under the age of 18

SSAA Victoria would like to acknowledge the Victorian Government for its support. 
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About our  
first Annual Report
We have pleasure in presenting the first 
Annual Report for the SSAA Victoria. It’s 
a great opportunity not only to share the 
annual financial statements but also review 
the year’s activities and successes, and to 
flag the challenges ahead. 

The 2015-16 year has been a really good 
one for the Association. We have seen solid 
growth in our financial position continue 
since 2013, culminating with a nine-fold 
increase in operating surplus over three 
years. In addition, our net asset base has 
increased by 14 per cent this financial year 
and grown by over a third again since 2013.

Also very positive, the membership base 
has increased by 3.1 per cent this year, 
with our female representation having 
grown at over double the general rate. And 
we now have more than 1000 members 
under the age of 18. These trends augur 
well for our Association and the shooting 
sports in general.

When it comes to the two ranges we operate 
commercially, Springvale enjoyed a 6 per 
cent increase in patronage since last year 
while Eagle Park enjoyed an impressive 
13 per cent increase. Both ranges made 
substantial contributions to the Associa-
tion’s bottom line. There is no question 
– Springvale and Eagle Park ranges are 
first-rate assets for the Association. They 
not only generate revenue but are also 
social centres where our members can 
engage with each other. One of the more 
significant changes we saw at Eagle Park 
in the last 12 months was the departure of 
our Range Manager, Paul Schefferle. Paul 
made a significant contribution over a long 
time and we have much to thank him for. 

Still with ranges, for what seems to be a 
never-ending saga – the Springvale Range 

purchase - there is finally some light at the 
end of the tunnel. Early in 2016 the land 
on which the range is located was changed 
from ‘permanent reservation’ to ‘temporary 
reservation’. The change, required by an act 
of Parliament, was needed to clear the way 
for our purchase of the site. Once the site 
has been declared surplus to government 
requirement, the actual sale process can 
move forward. While progress has been 
painfully slow because of the bureaucracy 
involved, it has been steady and continues. 
We have received a State Government 
grant of $100k for infrastructure improve-
ments on top of the substantial grant we 

secured towards the land purchase of the 
Springvale Range.

Moving to another key area of interest, one 
particular success has been the Conservation 
and Pest Management (CPM) program. The 
use of volunteers continues to be an integral 
element with 5656 hours contributed. In 
fact, the program has been so successful 
that the government has renewed the 
initiative for a further four years, even 
doubling the allocated budget to accom-
modate an expanded scheme. 

In addition to the successes we have 
achieved, we have also implemented major 
initiatives to improve the way we operate 
in the areas of OH&S, IT, communications, 
human resources management, range 
management, the CPM program and Range 
Officer training. Many of the improve-

ments and changes we have implemented 
are not readily apparent but will help the 
Association become more professional in 
coming years. Conversely, some changes 
are more obvious. This annual report 
has been produced by our (still relatively 
new) Marketing and Communications 
Manager. Since joining us, the feedback on 
our improved communications has been 
very pleasing.  

Overall, the solid financial results this 
year have been due to more disciplined 
cost-control and a more outward focus on 
expanding revenue opportunities, including 

initiatives such as expanded third party 
range hire, government grants and - the 
jewel in the crown - our very successful 
SHOT Expo – which, by the way, generated 
more than 170 new members.

As with most member-based not-for-
profit organisations, progress would not 
have been possible without the support 
of many people, including branch and 
sub-club executives, range officers and 
CPM participants.

All that is left to say is a big thank you to 
our Board, staff, volunteers and contractors 
for making this year the best on record. 

Safe shooting,

D. Moroney          J. Wegman
President             CEO 

We have seen solid growth in our financial 

position continue since 2013, culminating 

with a nine-fold increase in operating 

surplus over three years.
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Executive 
summary
Over the past couple of years, the focus for SSAA Victoria has been on turning the finances around and getting the house in order. 
The finances were in a difficult state between 2009-10 and 2012-13 but they have now recovered. Governance issues - including 
staffing, Occupational Health and Safety and policies and procedures - were all reviewed. Now that the above has been achieved the 
new focus for the Association will be on infrastructure upgrades at Springvale and Eagle Park.

Over the 
past couple 

of years, the 
focus for 

SSAA Victoria 
has been 

on turning 
the finances 
around and 
getting the 

house in order. 
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What did we achieve in 2015-16?
• Increased our net assets by 14 per cent – from $5.07 

million to $5.71 million 
• Increased State Office’s cash holdings from under a million 

dollars just over two years ago to two and a quarter million  
in 2015-16, all attracting interest

• Boosted professionalism: 
• Designed a new SSAA Victoria logo in line with the 

National logo
• New uniforms for State Office and ranges staff and 

Range Officers
• New letterheads and business cards

• Governance: reviewed all policies and procedures, initiated 
a staffing restructure and hired additional staff

• Conducted an Occupational Health and Safety audit at 
Springvale, Eagle Park and the State Office

• Capital works: extended the main range and built a concrete 
ramp into Bruno’s Café at Eagle Park; improved the security 
system at Springvale.

• Achieved centrefire certification for Cobaw Range
• Trained all Range Officers in the same, updated accredita-

tion course 

Plans and ambitions for 2016-17 and beyond?
• Re-establish SSAA Victoria as the leading organisation for 

hunting in Victoria 
• Re-validate current Range Officers, which will occur every 

three years
• Introduce a new Conservation and Pest Management 

Accreditation Course
• Capital works at the ranges:

Eagle Park
• Extension of the main range firing line 
• Repairs to the main range roof
• Installation of a disability ramp onto the main range 
• Installation of an access control gate to the sub-club 

ranges 
• Refurbishment of the range office

Springvale
• Redevelopment of the front entry
• Refurbishment of amenities
• Replacement of the wall between ranges two and 

three 

We increased the State Office’s cash holdings 
from under a million dollars just over two years 

ago to two and a quarter million in 2015-16.



Vision

About us

History

Mission
Promote, facilitate and protect responsible firearm ownership in all the shooting sports.

SSAA Victoria was incorporated as a public company on October 1, 1973 and has grown to be 

the largest Association representing firearms owners in the State.

The Association operates two metropolitan* shooting ranges – at Springvale and Little River – 

along with 13 regional branches. It conducts training courses, including the Shotgunning Educa-

tion Program and the Range Officer Accreditation Course; administers R-licence testing at the 

Box Hill State Office and selected sub-clubs; has a Memorandum of Understanding with Parks 

Victoria to assist with the management of invasive species on State-owned land; and lobbies 

State and Commonwealth Governments to ensure shooters’ voices are heard.

*In this Annual Report both the Springvale and Eagle Park ranges will be referred to as metropolitan, despite the 
fact that Eagle Park is technically not ‘metropolitan’. 

A community that values shooting as safe, fun and inclusive.
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Who we are
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Board of Directors

DENIS MORONEY
President

PHILIP BROWNLANCE EASTWOODJEFF KUYKEN

HENRY ROGERSCOLIN WOODDAVID ZIELINSKIANDREW HEPNER

LUKE SILVERBACK
Junior Vice President

ROSS FARMER
Secretary

GREG MOON
Senior Vice President
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State Office staff

CAITLIN PEARSON
Marketing and 
Communications Manager

SHAUN DOYLE 
Facilities Manager

ANDREW PHILBEY
Assistant Range Manager 
Eagle Park 

RAYMOND TAN
Assistant Range Manager 
Springvale

RHYS COOTE
Conservation and Pest 
Management Manager

DAVID CROFT
Training and Programs 
Co-ordinator 

JACK WEGMAN
Chief Executive Officer

LEE-ANNE ROMANS
Events Co-ordinator
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ADVOCACY 

SSAA Victoria is involved in several advocacy and lobbying 
groups. Including:

• Firearm User Group
• Victorian Firearms Consultative Committee
• Public Land Access Council
• Shooting Sports Council of Victoria 
• Combined Firearms Council of Victoria

SSAA Victoria supports these groups through financial donations, 
resourcing and people on the ground. The Association’s involve-
ment in these groups is invaluable. Uniting with other interest 
groups allows the shooting industry to lobby for change more 
effectively. United, the shooting bodies of Victoria prepared 
a submission for ‘The ability of Australian law enforcement 
authorities to eliminate gun-related violence in the community’. 
SSAA Victoria has also raised many issues with government 
authorities and regulators on behalf of its members, including 
the lack of discount firearm licences for pensioners, the Adler 
A110 shotgun importation ban and public land access. 

MEMBERSHIP GROWTH

One of the objectives of SSAA Victoria, as set by the Board of 
Directors in the strategic plan, is to retain the current member-
ship of SSAA Victoria. In 2015-16 the Association exceeded 
that goal by increasing the membership base by 3.08 per cent, 
from 33,452 to 34,481. 

Achievements
The Association has recorded many achievements throughout 2015-16. The most successful 

areas outside of the financials have been membership growth - most importantly female engage-

ment - and media coverage.

3.08 %
total membership growth

1029
increase in individual members

34,600
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34,000
33,800
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SSAA VICTORIA MEMBERSHIP

33,452

34,481

April 30, 2015 April 30, 2016



MEMBERSHIP BY AGE

        0-14    15-17    18-20    21-25  31-35   36 40    41-45   46-50  51-55  56-60     61-65  66-70   71-75  76-80    81-85  86-90   91-100

4500
4000
3500
3000
2500
2000
1500
1000
500

0

1 0  |  S S A A  V I C T O R I A  A N N U A L  R E P O R T

FEMALE ENGAGEMENT 

One of SSAA Victoria’s key objectives, 
according to its strategic plan, was to 
increase the number of female members 
as a percentage of total membership. In 
2015-16, SSAA Victoria managed to increase 
its female membership by 7.14 per cent, 
from 2031 to 2176. This compared with a 
2.81 per cent increase (31,421 to 32,305) 
in male members in the financial year. 
Female memberships grew at a higher 
rate than the overall membership growth, 
which was 3.08 per cent. 

Over the past financial year in particular, 
SSAA Victoria has made a concerted effort 
to encourage more women into the sport. 
Photographs of women at the ranges, 
and stories about females involved in the 
shooting sports now regularly feature on 
marketing material, the website and the 
Victorian Shooter. These images normalise 
women in shooting and ensure women 
feel comfortable attending Association 
events and ranges.

The SSAA Shepparton Branch also hosted 
a Ladies Come-and-Try Day in April 2016, 
which attracted 84 females who were new 
to shooting. On the back of that successful 
event, Shepparton is preparing to host a 
Ladies Pink Ribbon competition in September 
2016. The Wodonga Branch is also hosting 
a Ladies Day Competition in late-2016 in 
an effort to attract women to the sport. 

DIVERSITY OF MEMBERS

The majority of SSAA Victoria members are 
middle aged, between 41 and 60 years old, 
but an encouraging number of younger 

people now belong to the Association. At 
the end of the 2015-16 financial year, there 
were 1161 members under the age of 18. 

Many programs, including the Youth Train-
ing Scheme at Eagle Park and Springvale, 
the Geelong Grammar School shooting 
program and various regional programs 
are directly aimed at encouraging more 
juniors to the sport. 

At the other end of the spectrum SSAA 
Victoria had 38 members aged between 
91 and 100 at the end of the financial year 
and 3183 members aged 71 or older.

FEMALE 
MEMBERSHIP 

+7.14%

At the end of the 2015-16 financial 
year, there were 1161 members  

under the age of 18. 

MALE FEMALE TOTAL

APRIL 30, 
2015

31,421 2031 33,452

APRIL 30, 
2016 

32,305 2176 34,481
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COMMUNICATIONS

In 2015-16, two of SSAA Victoria’s primary 
focuses were boosting communications 
with the membership and diversifying 
communications methods. A Marketing 
and Communications Manager joined the 
team in August 2015 and implemented a 
new Communications Strategy, a Social 
Media Strategy and Marketing and Branding 

Review. The resultant documentation 
ensured that all future communication was 
consistent and worked towards achieving 
the Association’s goals. 

Regular communications with the  
membership include a fortnightly e-news 
alert, regular articles on the SSAA Victoria 
website, breaking news e-mail alerts when 
necessary and social media interactions. 
Facebook, Twitter and YouTube are now 
regularly used to communicate with 
members, sharing information and providing 
a platform for dialogue between members. 

Face-to-face communication has also 
increased, with SSAA Victoria attending 
various shows and expos through 2015-16. 
It attended Wild Deer Expo in March 2016, 
the Melbourne Arms and Military Fair 
in October 2015 and secured positions 
for the August 2016 National 4x4 Show 
and the October 2016 Elmore Field Days. 
These occasions allow staff to communi-
cate directly with current members and 
potential members. 

MEDIA COVERAGE

Over the past year SSAA Victoria has 
featured on almost every major television 
channel in Melbourne – 7, 9, 10 and SBS. 
The Association has featured on SBS World 
News, Seven News Melbourne, National 
Nine News, 10 News Melbourne, The Project 

and several news programs interstate. 

This media coverage is vital as it allows 
shooters’ voices to be heard and educates 
the wider, non-shooting public about the 
truth behind the shooting sports. All of this 
will aid in normalising the shooting sports 
and hunting, and changing the public’s 
perception of hunters and shooters.

HONORARY LIFE MEMBERSHIP

The SSAA Victoria Board of Directors 

awarded an Honorary Life Membership to 
Eagle Park stalwart Ian Garth in December 
2015. Ian has been a regular visitor to SSAA 
Eagle Park Range for the past 30 years. 
He is most well-known for his position as 
Range Officer on the main range, a role 
which he carried out for 25 years. 

Ian has assisted in training Range Officers 
for many years and educated inexperienced 
shooters in range etiquette, sighting-in 
rifles and safe handling of firearms. He 
was Vice President of Military Rifle Club/
Military Pistol Club for more than 25 years 
as well as being Publicity Officer and Editor 
of the sub-club’s magazine, Parabellum. 

Ian was presented his honorary Life Member-
ship at the Military Rifle Club Christmas 
celebration. He was awarded his accolade 
in front of about 40 fellow members, the 
SSAA Victoria Chief Executive Officer Jack 
Wegman and Board members.

ATTENDANCE 
AT THREE 

EXPOS

INTERVIEWS 
ON 7, 9, 10 
AND SBS

The SSAA Victoria Board of 
Directors awarded an Honorary Life 
Membership to Eagle Park stalwart 

Ian Garth in December 2015. 



1 2  |  S S A A  V I C T O R I A  A N N U A L  R E P O R T

Metropolitan ranges

STAFFING 

As part of SSAA Victoria’s involvement with the two facilities, 
SSAA Victoria reviewed its staffing structure and employed a 
Facilities Manager in 2015-16 to oversee both ranges. Under the 
restructure the staff at both facilities report directly to the Facilities 
Manager. This process has seen a number of personnel changes 
throughout the year, with Raymond Tan being appointed Assistant 
Range Manager at Springvale in July 2015 and Andrew Philbey 
being appointed to a similar role at Eagle Park in March 2016. 

After many years of good service, former Eagle Park Range Manager 
Paul Schefferle left the organisation in November 2015. We would 
like to take the opportunity to thank Paul for providing 10 years 
of dedicated service to the range. Paul delivered a number of key 
projects, including the construction of the 500m main range two 
for sub-clubs, the construction of a number of ranges for pistol 
clubs, the development of the five-stand and many more. We 
wish Paul all the best in his future endeavours.

We would also like to thank Jamie Carney, who acted as Assistant 
Range Manager at Eagle Park while Paul was on leave and until 
Andrew’s appointment. His assistance in the running of the facility 
was greatly appreciated.

OCCUPATIONAL, HEALTH AND SAFETY  

In 2014 SSAA Victoria engaged a consultant to review and report 
on the OH&S situation at both ranges as well at the State Office. 

The report showed that a number of areas required work in order 
to become compliant. From this point forward an action plan was 
developed to address OH&S and ensure that our facilities offered 
a safe environment for all staff and members. 

Throughout the 2015-16 financial year, both ranges addressed 
numerous OH&S issues, including testing and tagging all electrical 
equipment, installing fire safety equipment at Eagle Park and 
warning signs in regards to explosives. OH&S will continue to be 
a focus moving forward, in an effort to address potential issues.

COMPLIANCE

Over the past two years, Victoria Police’s Licensing and Regulation 
Division (LRD) has reviewed both ranges to ensure they met their 
certification requirements. Through this process both ranges where 
issued with new approvals that correctly reflected the design 
capabilities of each range and the activities carried out on them. 

The range rules at both locations required revisions following the 
new certifications. While Springvale went through this process in 
2014, Eagle Park’s review took place in the second half of 2015. 
The new range rules document was developed in consultation 
with Eagle Park’s sub-clubs and the Range Consultative Committee. 
The new rules were implemented on January 2, 2016. The range 
rules for both ranges now address all LRD’s requirements and 
SSAA Victoria’s policies and procedures. 

Over the past 12 months the Springvale and Eagle Park ranges have been in a period of change 

across numerous areas. The focuses for the ranges have been on staffing structures, Occupa-

tional Health and Safety, capital works planning and ensuring that all operational aspects of 

the ranges meet regulatory requirements. Much work has been done behind the scenes to 

pave the way for successful years ahead. In 2015-16, SSAA Victoria also spent considerable 

time engaging with the staff and sub-clubs at Eagle Park and Springvale. 
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PATRONAGE

In 2015-16 Springvale and Eagle Park saw steady increases 
in patronage. Springvale saw a 6 per cent increase in 
members and non-members, with 19,125 people visiting 
the range. The greatest increase in attendance was 
non-members, which increased on average by 100 patrons 
each month. The number of members visiting the range 
also increased by 53 per month. Increasing the operating 
hours of Springvale from five to seven days  was one 
of the leading causes for the boost in attendance. The 
challenge for Springvale is to encourage the increasing 
number of non-members visiting the range to become 
SSAA Victoria members. 

Eagle Park reported even greater growth in attendance 
in 2015-16. Patronage at Eagle Park increased by 13 per 
cent on the previous year, with 23,441 people coming 
through the range office. Eagle Park saw greater growth 
in the number of members using the range. Eighty-five 
additional members attended the range each month in 
2015-16 along with 61 additional non-members.  This 
increase in patronage has led to the main range filling 
numerous times during 2015-16. The addition of more 
shooting benches on the main range has assisted in 
reducing this problem.

The above figures exclude patronage from commercial 
arrangements at both facilities and corporate shoots at 
Springvale. These programs continue to bring in good 
revenue for the ranges and are increasing in popularity 
each year.

6%
Springvale patronage

13%
Eagle Park patronage

19,125    23,441
Springvale                     Eagle Park

Visits to the ranges

Increasing the operating hours of 

Springvale from five to seven days  

is one of the leading reasons for 

the boost in attendance.
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VICTORIAN GOVERNMENT GRANTS

In 2014 the Victorian Government introduced the Shooting Sports 
Facilities Program – a grants program directly targeting shooting 
facilities. Due to the State election the program was delayed and 
SSAA Victoria re-applied for a grant in mid-2015. The submission 
for Springvale was successful, with the organisation receiving 
$100,000 from the Victorian Government. This funding from the 
Government is being boosted by a further $50,000 from SSAA 
Victoria. As a result of the successful grant application, $150,000 
will be spent on capital improvements at Springvale over the next 
financial year. These improvements will include the replacement 
of a wall between ranges three and four, the replacement of the 
backing plates on range three and four and the repair to the rear 
fence on range five.

In early 2016 the Victorian Government announced another round 
of funding for the Shooting Sports Facilities Program. Submissions 
for both Eagle Park and Springvale were prepared. Both of these 
submissions will be supported by SSAA Victoria funds. Pending 
the success of the applications, up to a further $300,000 will be 
spent across the two facilities on capital improvements in the 
next financial year. 

Some of the key works planned for Eagle Park during the next 
financial year are mentioned in the executive summary. They 
include the extension of the main range firing line, repairs to the 
main range roof, installation of a disability ramp onto the main 
range, installation of an access control gate to the sub-club ranges  

and the refurbishment of the range office. 

At Springvale, works will include the refurbishment of the front 
entry and amenities and the replacement of the wall between 
ranges two and three.

A number of the sub-clubs across both ranges also applied for 
funding through the same Victorian Government program. If 
successful they will undertake upgrades to the clubrooms and 
facilities they use. SSAA Victoria would like to acknowledge the 
Victorian Government for its continued support of the organisation.

RANGE OFFICERS 

SSAA Victoria would like to thank all the Range Officers that service 
the Springvale and Eagle Park ranges. Neither facility would be 
able to deliver the level of service and safety required without 
these dedicated and passionate Range Officers. In particular, we 
would like to thank Springvale’s Ian Grant and Eagle Park’s Ian Cole 
for the time that they put in to co-ordinating the Range Officer 
rosters at their respective facilities.

The 2015-16 financial year has seen much change for our Range 
Officers. In the second half of 2015 a new Range Officer Accredi-
tation Course was developed by then Operations Manager Mike 
Spray. The new course now incorporates both theoretical and 
practical components and is a significant development on the 
former course. Following an induction process in 2015, the new 

Read Rob’s story 

on page 15
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course was rolled out in early 2016. Over the next financial year, 
all Range Officers will undertake a re-validation process to allow 
us to keep a record of all qualified and active volunteers.  

RANGE CONSULTATIVE COMMITTEE

During the course of 2015-16, both Springvale and Eagle Park had 
Range Consultative Committees, which comprised representatives 
from sub-clubs that used each range. These committees assisted 
SSAA Victoria in setting the direction of the ranges and provided 
advice on range rules, etc. 

In April 2016 the Springvale Range Consultative Committee was 
disbanded, with the understanding that sub-clubs could be better 
served through as-needed meetings when major issues arose. 
We would like to thank all the representatives that volunteered 
their time to attend the meetings in 2015-16. 

SPRINGVALE AND EAGLE PARK SUB-CLUBS

More regular and open communication between SSAA Victoria 
staff and the range’s sub-club committees has led to strengthened 
relationships over the past year. The Association looks forward to 
working closely with all sub-clubs in the coming year and together 
we will be able to develop and deliver plans to improve our facili-
ties to meet the needs of the members. The following are a few 
of highlights from some of our sub-clubs:

BIG GAME RIFLE CLUB successfully hosted the National Big Game 
Rifle shoot in May 2015. Victorian member Robert Christopher 
won the National Champion title and the home state also won 
the team events. The club continued to work closely with the 
Australian Deer Association in 2015-16 delivering an annual gun 
clinic and shooter accreditation courses.

LITTLE RIVER RAIDERS hosted two invitational events this year. 
The first event was the Battle of Walker’s Creek, which was a black 
powder event based on the infamous Captain Jack Hayes of the 
Texas Rangers, and Rawhide, which was based on the television 
series. These events attracted 60 to 80 competitors. Another 
special event that the club conducts annually in conjunction 
with the Big Game Rifle Club is the Jenny Cole Memorial Shoot. 
This special shoot raises funds for the McGrath Foundation, with 
donations totalling $20,000 to date. 

MELBOURNE BENCHREST CLUB ran two of the nine nationally 
registered 500m Fly shoots in 2015. Thirty local and interstate 
competitors entered each event. This event is increasingly popular 
with shooters who want to test their equipment and skills by trying 
to hit a 1.5 inch centre ring with a fly motif in the middle. Shooters 
that attend at least four shoots at three different venues through 
the year qualify for Shooter of the Year points. In 2015 two MBC 
members took out the honours, with Tyson Trotter winning ‘light 
gun’ and Nick Aagren winning ‘heavy gun’. The club is preparing 
to run the National 500m Fly Championship for centrefires and 
the 200m Fly Shoot for rimfires in the next financial year. This will 
be the first time the National Championship has come to Victoria 
since the fly shoot was registered with SSAA.

Eagle Park Range Officer Rob Cumberland (pictured page 14) fell into his current role about six years ago and he hasn’t looked back. 
Having been Range Officer-trained at the Yarra Pistol Club back in the 1980s and 1990s, Rob was the perfect choice to fill in when a 
rostered officer fell ill one Saturday in 2007.

“The Range Manager Paul Schefferle later asked me to consider doing the Range Officer Accreditation Course and become a permanent 
Range Officer,” Rob said. “I wanted to contribute something to the sport so it seemed the right thing to do.”

The patrons at Eagle Park on any given day range from experienced regulars to brand new shooters with their first firearms. While Rob 
believes the primary function of the Range Officers is to ensure everyone is safe, he said providing support, advice and a listening ear 
was also important.

“We have to ensure the shooters get the best out of their time at the range,” he said. “We might help someone sight-in their first firearm 
or offer advice if we can see someone having difficulty. Some people go to the range regularly and they might just like to chat about 
where they’re going on holidays or where they’ve been for a hunt recently. It’s really important for them to know they can talk to us and 
for them to feel at home at the range.”

While most days at Eagle Park are enjoyable for Rob, he said one occasion stood out as being his most special memory. “About three 
or four years ago I had an older shooter come to the range in a wheel chair. He had been a shooter for many years but in recent times 
hadn’t been able to access a firearm. On this occasion his friend brought him down and we were able to get him set up on the firing 
line shooting. He just had a fantastic time and the other Range Officer and myself really felt that we’d helped him do something special 
that day. That’s what being a Range Officer is all about.”

Range Officer Rob, making it count
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SPORTING SHOOTERS PISTOL CLUB’S membership has grown 
to more than 650 members, which equates to an annual growth 
rate of 25 per cent. Based on this growth rate, the club will have 
1500 members within four years. In 2015-16 SSPC ran three 
Introduction to Handguns courses monthly for people interested 
in taking up pistol shooting. This course is so popular that it 
has a three-month waiting list. It also generated a 60 per cent 
conversion rate of attendees joining the club in 2015-16. SSPC 
is proud that approximately 20 per cent of the Victorian IPSC 
State team that competed at the National Championship were 
SSPC members. SSPC is also home to the current Victorian IPSC 
National Champion Classic Division. 

ASSOCIATED SUB-CLUBS

WORKING GUNDOGS ASSOCIATION OF AUSTRALIA continued 
to host popular training days in 2015-16, with hundreds of handlers 
attending. After more than 10 years, training days have shifted to 
the Sunbury area. This move was appluaded because the club was 
able to run more activities that offered better hunting scenarios for 
members. The WGAA gundog demonstration team featured at the 
Melbourne SHOT Expo in May 2015. The WGAA dogs once again 
did the SSAA proud with their retrieving, pointing, and obedience 
skills showcased before large crowds. In October 2015, WGAA 
conducted a retrieving trial at one of its new Sunbury locations. 
The value of having such an excellent venue that offered several 

high quality runs was apparent. 

DEERSTALKERS CLUB hosted many hunts and working bees in 
2015-16, which were a great foundation for bringing the club 
members together. Among the highlights for the financial year 
were attending the Melbourne SHOT Expo, finishing the Full Mount 
Sambar Stag using Past President Bill Woolmore’s 1936 Antlers, and 
the numerous club hunts and working bees at the Woods Point 
Lodge. The club continued its free hunter training course, which 
was designed to introduce people to deer stalking. The club also 
conducted a working bee and camp at Horseyard Flat Camping 
Area for members to assist Parks Victoria with its program. 

METROPOLITAN RANGES SUMMARY

We would like to thank all the staff that worked tirelessly to 
provide advice and service to the thousands of people who 
visited the ranges in 2015-16. During the 2016-17 financial year, 
with potential funding from the Victorian Government, some key 
capital works programs will be achieved. These will benefit many 
of the members and non-members who visit our ranges. 

Shaun Doyle  
Facilities Manager

Amy McMahon (left) is the epitome of what Youth Training 
Scheme (YTS) is all about. At just 22, she was a participant 
in the YTS Springvale course; has participated in State and 
National Competitions and has continued her involvement in 
the program as a coach, passing on her knowledge to the next 
generation of junior shooters.

Amy’s connection with the SSAA program spans more than half 
her life and involves most of her family. “My dad coaches there 
as well and he’s always trying to get the younger ones down 
to coach,” she said. “The younger participants are more likely 
to relate to us because we’re closer to their age.”

While participating in an inclusive, fun and safe sport is a great 
reason to be involved, Amy said the friendships are the best 
part of getting involved in the Youth Training Scheme. “I have a 
whole bunch of friends now from interstate that I shoot with.”

Access to shooting competitions is open for juniors, who don’t 
have to qualify to enter the Junior Nationals. “All you need to 
do is pay your entry fee and you can participate,” Amy said. “I 
actually met my boyfriend at the Junior Nationals four years 
ago, so there’s another great thing about it.”

Amy’s giving back
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Regional branches
SSAA Victoria’s regional branches operate across the State. Over the past 12 months these 

branches operated shooting ranges, education and training programs, competitions and events, 

and thriving clubhouses for shooters to meet with like-minded people. 

COLONEL CARRE-RIDDELL MEDAL 

The SSAA Victoria Board of Directors took great pleasure in 
awarding one of its tireless regional volunteers the Association’s 
highest honour in November 2015. Wodonga’s Max Grimshaw was 
awarded the Colonel Carre-Riddell Medal for daily demonstrating 
outstanding leadership, drive, vision and initiative to make an 
ongoing and outstanding contribution to the furtherance of the 
ideal of SSAA. 

The medal was named after Colonel Consett Carre-Riddell, who 
was one of the founding fathers of the Association after World 
War II. He worked tirelessly over the years for the betterment of 
the shooting sports. The medal was struck as a memorial to his 
unstinting efforts to promote shooting sports. 

For almost 20 years now Max has been 
involved with the SSAA Wodonga branch. The 
retired Australian Army Lieutenant Colonel, 
originally from rural Gippsland, has always 
been there when the lawns needed mowing, 
administrative work needed to be completed 
or competitions were to be organised. 

Max’s long list of achievements at the Wodonga Branch include: 
being Chief Range Officer for the past 16 years; undertaking 
regular grounds maintenance; forming a Conservation and Pest 
Management Group in 2004 and managing local CPM activities 
with Parks Victoria; applying for three separate government grants; 
delivering a number of Junior Hunter Education courses; delivering 
a training program in the basics of shooting; co-ordinating the 
North-East Victorian Schools Shooting Competition and writing 
the Wodonga Branch range orders. 

SSAA Wodonga has more than 1000 members, led by President 
Josh Knight. The Branch recently constructed new clubrooms at 
the Wodonga Shooting Complex and has a thriving events calendar. 

Wodonga’s Max Grimshaw was awarded 
the Colonel Carre-Riddell Medal for daily 
demonstrating outstanding leadership...

Colonel Carre-Riddell 
Medal  recipient Max 

Grimshaw (left) medal 
with branch President 
Josh Kight (right) and 

SSAA Victoria CEO 
Jack Wegman
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STATE CONFERENCE

In April 2016 SSAA Victoria hosted its annual State Conference. This 
year’s conference was restructured, with the inclusion of guest 
speakers, a change of venue, and a focus on regional engagement. 
Due to distance and logistics, very few delegates from regional 
branches were able to attend previous State Conferences.

A re-introduced initiative this year saw SSAA Victoria accom-
modate regional branches at the Sandown Park Hotel, where 
the conference was hosted. It also hosted a dinner the evening 
before the event to allow regional branches, the Board and staff 
to meet in a less formal setting. The 2016 ‘Our Future’ Conference 
was attended by representatives from six regional branches – two 
more than the previous year. 

The guest speakers at the conference were SSAA National Presi-
dent Geoff Jones and Shooters and Fishers Party (SFP) MP Jeff 
Bourman. Along with the guest speakers, a panel of experts – 
including Geoff Jones, Jeff Bourman, SSAA member and former 
Field and Game Australia Chairman Russ Bate and SSAA Victoria 
President Denis Moroney – was established to answer a range 

of questions. Questions posed to the panel revolved around the 
National Firearms Agreement (NFA) Technical Review, the new 
Range Officer training course, encouraging more members to 
take on office bearer positions in clubs, and insurance options. 

The perception of hunters and sporting shooters was an issue 
that came up throughout several talking points as something of 
concern to SSAA members. The branches and sub-club delegates 
called for SSAA members to ensure anything that was posted on 
social media or broadcast on television and radio was considered 
and not seen as ‘red neck’. The notion of ‘normalising’ shooting 
was also brought up by the delegates, who wanted the public to 
know that doctors, nurses, teachers etc could also be shooters.

Following the discussions, SSAA Victoria has implemented plans 
to promote positive stories relating to the shooting sports and 
hunting, as well as profile pieces on members. These stories will 
be circulated to media and to members throughout 2016-17. 
They will also be promoted through marketing material at events 
and at the ranges. The Association is also investigating ways to 
attract more women and juniors to the sport through promotions 
and an event. 
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UPDATES FROM SOME OF OUR BRANCHES

BENDIGO BRANCH

SSAA Bendigo Branch achieved some interesting milestones in 2015-16, most of which have only been accomplished due to high 
inputs of volunteer hours from our dedicated members.

• We regularly reached our maximum capacity on general shooting days at Marong Rifle Range, which provided the only 
facility open to all longarms in the region. Our Range Officers and members ensured a welcoming, safe and friendly atmos-
phere, with new shooters inducted onto the range every session.
• Our SAFFE (Safety and Family Firearms Education) sessions grew in 2015-16 to the stage where the Branch found it neces-
sary to purchase 10 new firearms to cater to the trainees. This was despite an encouraging number of learners becoming 
licensed firearm owners and continuing the sport independently.
• The School’s Program once again succeeded in creating 25 new shooters able to achieve high scores in the SSAA Field Rifle 
competition. The students, who first passed the Victorian Longarms Safety Course, took part in the semester-long program. The 
program introduced the students to benchrest shooting, metallic silhouette, shotgun clay target shooting, and both rimfire and 
centrefire rifle target shooting. The schools we work with still regard this program as integral for re-engaging “at risk” students. 
It has been acknowledged as being the turning point for previously underachieving, confidence-lacking students.
• Our wide range of competitions continued to attract a good volume of entrants in 2015-16, with the rimfire benchrest 
days seeing top grade rifles being purchased by many people in order to remain competitive amid the impressive scores.
• The Bendigo-Ravenswood Fox Drive crew removed large numbers of foxes from the Bendigo area weekly over the finan-
cial year, with single day tallies of up to 25 foxes being taken.

The Bendigo Branch prides itself on being available to all shooters, with many phone calls and emails fielded each week, providing 
information and advice to mmbers and non-members.  

Vic Alexander  
Branch President

EAST GIPPSLAND BRANCH

The 2015-16 financial year marked a period of major improvements at the Buchan Range, which is managed by SSAA’s East 
Gippsland Branch. The Department of Environment Land Water and Planning granted the Branch a 10-year licence, allowing us 
to make improvements with security of tenure. The range is approved for all legal calibres out to 500m. 

A major effort by the committee, along with substantial financial help from SSAA Victoria, has allowed us to carry out major 
works at the range. A shelter pod has been erected giving members shelter from the elements and a barbecue area. A 22,500L 
water tank (courtesy of SSAA Victoria) has been plumbed with a 12-volt pump giving us running water on tap and separate male 
and female flushing toilets. It is all very civilised. The firing line has been concreted and 12 concrete firing benches built. A steel 
shelter for the firing line has been ordered and will be built early in the 2016-17 financial year. This will give shooters protection 
from the elements year-round.

We had a significant rise in the number of members attending our monthly Sunday shoot. We also introduced a mid-week shoot 
which is proving very popular, doubling our monthly attendance at the range. Conservation and Pest Management shoots with 
SSAA Victoria and Parks Victoria commenced in 2015-16 and the Branch is hopeful of many more to come. 

Our plans for the future include introducing picnic seating for families and overnight camping facilities, along with a clubhouse 
equipped with kitchen facilities. Access down range will be improved with gravel and drainage. We will also introduce more target 
frames at each range position, posts at the firing line and SSAA-approved competitions.

Tim Brooking  
Branch President
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NHILL BRANCH

SSAA’s Nhill Branch has about 240 members from the farming districts of Nhill, Kaniva, Jeparit and Rainbow, plus the fringes of 
Dimboola, Horsham, Goroke and Edenhope. In 2015-16 Nhill remained predominantly a field club, although every last Friday of 
the month it hosted a clay target shoot at the Kaniva Range. 

Interstate members regularly attended the monthly shoots, often bringing along fresh seafood to cook and share on special 
occasions. Nhill actively assisted school shoots in the last financial year by supplying cases of cartridges and helping with coaching. 
The pistol club also runs west of Kaniva, with a small close-knit group of members and friends.

Nhill has now been at the forefront of conservation for more than 30 years, organising field shoots of vermin on public land. The 
Branch dispatched more than 100 foxes in four shoots in 2015-16. During plague times the Branch’s shooters dispatched more 
than 1200 rabbits in one evening. A group of Conservation and Pest Management members continued the Murray Sunset National 
Park CPM operation to control goats and foxes in the area.

We have built large numbers of nest boxes over the years to support our birdlife in public areas and Trust for Nature properties. 
Most members regularly carry out private hunting and vermin destruction as well, with their mates on private farmland.
We are a founding member of the Wimmera Sports Shooting Council, a group set up in 1996 to rally support from all shooting 
groups in the Wimmera Region. WSSC has held several very successful come-and-try days with well over 100 people attending 
to learn about safety and try shotgun and pistol shooting.

Nhill Branch was represented at the 2015 SSAA Victoria AGM and the 2016 State Conference to ensure messages from country 
people were getting the Board. 

Graham Blair  
Branch Treasurer

KYNETON BRANCH

Our branch has now succeeded in obtaining rimfire, centrefire, shotgun, black powder and pistol use on the Cobaw Range. The 
range was certified for centrefire target rifle shooting to 100m and 200m on March 15. All this has taken 20 years of hard work 
for many of the older members.

The range narrowly escaped more serious damage in October 2015, when a planned burn broke containment lines and burned 
more than 3000 hectares of land and structures in the Lancefield-Cobaw area. Fortunately most of the infrastructure at the range 
was undamaged, but some fences were destroyed. The range reopened soon after the fire. 

There are 700 registered members of the Kyneton Branch. Despite the large number of members allocated to the branch, working 
bees are attending by just a handful of dedicated members. A small band of tireless volunteers keep Cobaw Range running.

At this time, despite some financial support from SSAA Victoria, the Kyneton Branch is struggling. When spring arrives and the 
weather picks up, the committee hopes things will turn around. 

Ross Sinclair  
Branch Treasurer
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WODONGA BRANCH

The Wodonga Branch hosted many successful events and celebrated several milestones in the 2015-16 financial year. Among the 
milestones was the establishment of the SSAA Wodonga Facebook page, which now has 242 followers. The page regularly shares 
competition results, pictures and information with members and range visitors. 

Always focused on bringing juniors into the sport, Wodonga hosted two events for juniors in 2015-16. The eighth annual Inter 
School Shooting Competition was held at the Wodonga Shooting Complex on June 15, 2015. The entrance numbers neared 100, 
with several schools involved. A Scouts come-and-try day was held in late October 2015. Several juniors were supported by SSAA 
Range Officers while learning about the safe use and handling of firearms. They all had fun in the process.  

The annual 200m Fox Shoot Competition, which was sponsored by Impact Trading Wodonga, was held on November 22, 2015. 
Sixteen adults and three juniors participated in the competition. The group shot some impressive results. 

All SSAA Wodonga members were invited to the December 13 Annual Christmas Shoot last year. The end of year presentations 
were held at the event, along with novelty shoots and a barbecue lunch. 

Geoff Porter  
Senior Range Officer

SHEPPARTON BRANCH

The 2015-16 financial year was a great year for Shepparton in terms of fundraising efforts, the running of successful events and 
range improvements. 

In a first for Shepparton, the Branch hosted the Ladies Come-and-Try Day in April and attracted 84 women to the free event. The 
women tried pistol, rifle and shotgun shooting, and were provided lunch in the clubrooms. Marion Barnes organised the event, 
with support from many members. Among the major sponsors was Fowles Wines, Winchester Australia, Beretta, GFD Guns and 
Ammo Kyabram and Northern Ammo.

The annual Blue Ribbon Day in November 2015 raised $6500 for the local community. Victoria Police’s Greater Shepparton Youth 
Resource Officer Dean Lloyd organised the event. Winchester donated a rifle for the Blue Ribbon Shoot raffle and several local 
businesses donated various other prizes. About 100 shooters turned up for the event. 

Greater Shepparton City Council helped out at the shotgun ground by approving a grant application in 2015-16. With that funding 
we purchased solar panels, a new deep fryer and stainless steel walls at the clubroom, a down the line trap mouse and various 
other small items. 

The SSAA Shepparton Branch Facebook page has been growing as well. It now has 530 followers, who regularly upload photos 
and engage with the Branch. 

The 2016-17 financial year will be filled with more big events and projects. We are in the process of updating the rifle butts, with 
the help of the Victorian Government’s Shooting Sports Facilities Program grant. We are also putting in a whole new complex 
with dividing walls for all ranges so they can all be used at the same time. A Pink Ribbon Day competition shoot fundraiser has 
been organised for September 23, with many large sponsors and personalities supporting it. 

Tony Connell  
Branch Secretary
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Conservation and 
Pest Management
The Conservation and Pest Management program has grown to more than 18 operations 

across the State. The program has been so successful that the State Government in 2015-16 

committed to doubling its support over the next four years. 

SSAA Victoria has had a long-standing relationship with Parks Victoria 
since the inception of the Conservation and Pest Management 
(CPM)  program back in 2003. The program was inspired by South 
Australia’s Conservation Wildlife Management (CWM) program, 
in which volunteer shooters were used in a number of parks for 
the first time to control feral goat populations. On the back of 
South Australia’s successful program, Parks Victoria adopted the 
same approach. The Victorian program was founded in the Mallee 
Region in Victoria’s northwest, at Murray Sunset National Park. 
Over the years the program expanded across the State.

In 2006 the first Memorandum of Understanding was signed 
between SSAA Victoria and Parks Victoria. In 2012 SSAA Victoria 
received a Project Funding Agreement from Parks Victoria for 
$400,000 to secure the CPM program for a further four years. This 
funding was used to support the establishment and implementa-
tion of an expanded co-operative pest animal control program. 
That funding agreement finished in June this year. 

During the 2015-16 financial year, SSAA Victoria staff worked very 
hard with State ministers and Parks Victoria officials to secure 
additional funding. The Association was informed in April 2015 
that it had been successful in securing State Government funding 
for another term. “This funding represents a significant boost 
to the funds that were available under the previous agreement 

signed in 2012, which totalled $400,000 over four years. It is in 
recognition of the important role the Association plays in helping 
control pests and feral animals in Victoria through a co-ordinated 
program,” Minister for Environment Lisa Neville said when making 
the funding announcement.  

Across the State there are now 18 CPM operations running regularly. 
The operations are being run in several historic and popular tourist 
areas, including Wilsons Promontory National Park and Werribee 
Park, along with Alpine regions and rural areas. Each operation 
is designed to control populations of various animals, including 
foxes, pigs, goats, rabbits, hares and cats. 

In recent years, the rising deer population in Victoria has prompted 
Parks Victoria to trial the use volunteer hunters in a few key areas 

(CPM)

The Association was informed in 

April that it had been successful 

in securing State Government 

funding for another term. 
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to control deer. SSAA Victoria and the Australian Deer Association 
(ADA) have been working together on these programs over the 
past two years. The organisations are currently working together 
in five areas, including the Alpine National Park (Bogong High 
Plains), Wilsons Promontory National Park and the Dandenong 
Ranges. The Dandenong Ranges is broken into three operations 
– Sherbrooke Forest, Yellingbo Nature Conservation Reserve and 
Warramate Hills Nature Conservation Reserve.

All five of these programs have their own conservation objectives, 
including asset protection and protecting habitat of native fauna 
and flora. The main goal remains the same, both organisations 
want deer to remain a game species. Through these programs, 
we can show Parks Victoria and the wider public that deer can 
be controlled using volunteer hunters in a co-ordinated and 
controlled approach.

A complete list of current CPM operations is below:
• Plenty Gorge Park (foxes) 
• Point Cook Coastal Park (rabbits, foxes)
• Werribee Park (rabbits) 
• Sherbrooke Forest (Sambar, Fallow deer)

• Warramate Hills Nature Conservation Reserve (Sambar, 
Fallow deer) 
• Yellingbo NCR (Sambar, Fallow deer)
• Point Nepean National Park (foxes) 
• Murray Sunset National Park (goats)
• Bendigo Reserves, fox drives (foxes, rabbits) 
• Wallaby Gully NCR (foxes)
• Barmah National Park (pigs) 
• You Yangs Regional Park (goats)
• Serendip Sanctuary (rabbits, hares) 
• Mt Napier State Park (goats)
• Jervis Creek Regional Park (goats) 
• Mt Mittamatite Regional Park (goats)
• Wilsons Promontory National Park (Hog deer) 
• Alpine National Park, Bogong High Plains (Sambar)
• Warrandyte-Kinglake NCR (foxes) 

Depending on the objectives of the areas and the animal control 
issues, the operations are carried out as frequently as bi-weekly,  
as infrequently as quarterly or on an as-needed basis. The inclusion 
of the CPM program, on top of other animal control methods, has 
had a positive impact on all areas under operation.   

Since getting involved in the 
Conservation and Pest Manage-
ment program 10 years ago, Mark 
Allen has made an enormous 
contribution to the program and 
to conservation efforts across 
the State.

A member since 1983, the most 
significant SSAA Victoria project 
that Mark contributed to was 
euthanizing wounded animals in the aftermath of the 2009 Black Saturday bushfires. But his contribution goes beyond that. Mark has 
assisted in the control of feral goats at the You Yangs Regional Park, Kangaroos on private property; rabbits at Point Cook Coastal Park 
and Werribee Mansion and deer in the Dandenong Ranges and Warramate Hills Nature Conservation Reserve. 

“There were several reasons for me joining the program,” he said. “Firstly, was the opportunity to hunt; the next was from a conser-
vation point of view. I think that all hunters are conservationists and this was a way of helping Parks Victoria and farmers with pest 
control that they couldn’t handle themselves. I had great expectations for the CPM program as I strongly believed that we, the SSAA, 
could play a very big ongoing role in managing pest animals. I was happy to play any part I could in this program as I believed it was 
an excellent idea with benefits for all.”

Mark has witnessed a transformation of park rangers’ and animal rescue personnel’s attitudes towards hunting in recent years.  “Initially 
I believed they thought that once we were let loose in a park we would shoot everything that moved,” he said. “It is clear to me now 
that they realise we are a committed group of people who can be trusted. A Parks Victoria Ranger told me that he would have laughed 
if anyone told him a few years ago that hunters would be let into his park to control pest animals. Now he is one our biggest supporters.”

Mark is 
playing his 
part 
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WERRIBEE PARK RABBIT CONTROL

Werribee Park is situated on 10 hectares of land west of Melbourne. 
The park includes the internationally award-winning State Rose 
Garden and historic Werribee Mansion. An increasing rabbit 
population on the grounds was destronying 90 per cent of plant-
ings within 24 hours, leading to countless hours of replanting and 
maintenance. Grazing rabbits were damaging the huge botanical 
collection at the park that contains heritage listed trees and garden 
beds of historical significance. 

Since introducing the CPM program at Werribee Park, the situation 
has reversed. Within just two months of implementing the program, 
rangers reported a 90 per cent survival rate with new plantings in 
the garden beds. More than 50 CPM volunteers have been involved 
in the Werribee Park program and they have dispatched more than 
1300 rabbits. To complement the work SSAA Victoria was doing, 
Parks Victoria introduced ferreting with a group of settled refugees 
from Burma, known as the Karen people. The two programs work 
alongside each other to ensure the impact of rabbits is minimal. 

DANDENONG RANGES DEER CONTROL

Over the past two years SSAA Victoria, in partnership with the 
Australian Deer Association and Parks Victoria, has been engaging 
in deer control across three sites on Melbourne’s urban fringe. 
They are Sherbrooke Forest, Warramate Hills Nature Conservation 
Reserve and Yellingbo Nature Conservation Reserve. More than 
170 deer have been removed across all three sites since the incep-
tion of the program. This is a fantastic result given the difficulties 
surrounding these areas. 

Sherbrooke is the most difficult of the three areas as it is surrounded 
by houses and is a very popular bird watching area. Sherbrooke 
is an old Mountain Ash forest and is home to a healthy popula-
tion of Lyrebirds. Deer, mainly Sambar, are having an impact on 
their habitat. These birds nest on the ground and the Sambar are 
destroying the nesting areas. Over browsing of native vegetation 
and competition with other native species is another concern. 
Deer are seen wallowing in the creeks and gullies which is contami-
nating water ways for native crustaceans and fish. The vegetation 
is very thick at Sherbrooke, so we have started using thermal 
imaging equipment (Flir) to aid in the operation. We have found 
this technology fantastic as we are able to see animals through 
fog and behind thick brush. 

The Dandenong and Yarra Ranges was the first Parks Victoria-
controlled location where CPM volunteers were used to control 
wild deer populations. Programs like the Alpine National Park and 
Wilsons Promontory National Park have spring boarded from the 
initial location, according to Ranger Team Leader Danny Hudson. 

“We run three program per week; one in each of the three locations,” 
he said. “We have Sambar deer at Sherbrooke Forest and Warra-
mate Hills Nature Conservation Reserve, and Sambar and Fallow 
at Yellingbo Nature Conservation Reserve.” Prior to the program’s 
establishment more than two years ago, the increasing deer popula-
tions were contributing to over browsing, wallowing in the creeks 
and impacting revegetation projects for endangered wildlife. 

“The State Government initiated a tree planting project at Yellingbo 
and Warramate reserves, where there are Helmeted Honey Eaters 
and Leadbeater possums,” Danny said. “The deer were impacting on 
the revegetation projects by browsing and rubbing the new trees.” 
Danny said the CPM program had positively impacted all three 
parks, with the results at Warramate Hills and Yellingbo having 
been really successful. “We monitor it each year and we’re seeing 
fewer deer per kilometre through our spotlight counts now,” he said. 

But Danny said the most encouraging success of the Dandenong 
and Yarra Ranges programs was the relationship between Parks 
Victoria and SSAA Victoria. “The volunteers are fantastic; they’re 
very professional,” he said. “We run quite a strict program and that’s 
the way it has to be. It has to be extremely tight and the volunteers 
adhere to everything we ask and all the conditions we put on them.”

Seeing the results
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PLENTY GORGE PARK FOX CONTROL

In late 2008 Parks Victoria invited SSAA Victoria to a detailed discus-
sion on the possible methods for reducing the number of foxes 
and other feral species at Plenty Gorge Park. The Park is located 
35km north of Melbourne and extends from Greensborough to 
Mernda – a total distance of 11km.  It flanks the Plenty River on 
both the east and western sides. Plenty Gorge Park is known for 
its extremely high conservation values. It contains 16 Flora and 
Fauna Guarantee-listed fauna species and 35 Victorian rare or 
threatened fauna species.

It was agreed that luring of foxes by whistling and then dispatching 
them using a 12-gauge shotgun in designated safe shooting zones 
was the safest method for controlling the animals at Plenty Gorge 
Park. Whistling is mainly carried out in the 21 named hunting 
areas during the afternoon, although mornings and spotlight 
shoots have also been trialled. The team dispatch on average 50 
foxes a year, with the total number of foxes removed from the 
park totalling 299. Also a small number of feral cats and goats 
have been dispatched.

THE ROLE OF VOLUNTEERS

During the 2015-16 financial year SSAA Victoria’s CPM-accredited 
volunteers donated more than 5656 hours to the program. The 
most demanding month for CPM was May 2015, when volunteers 
donated 967 hours to the cause. During the summer months  several 
programs cease, due to the higher numbers of the public using 
many of the areas. However, when the weather drops or children 
return from school holidays, the programs generally resume.

The volunteers assisted Parks Victoria by dispatching 590 rabbits, 
109 foxes, 101 deer, 83 feral goats, seven hares and five feral cats 
in 2015-16. In May 2015 SSAA Victoria’s CPM-accredited volunteers 
dispatched 334 rabbits, which was the most animals dispatched in 
a month. The most successful month for deer control was August 
2015, when 44 deer were dispatched across several CPM opera-
tions. July and August were also the most successful months for 
fox control, with 18 and 19 taken respectively.

Rhys Coote  
Conservation and Pest Management Manager  

2015-16 APRIL MAY JUNE JULY AUG SEP OCT NOV DEC JAN FEB MAR APRIL TOTAL

HUNTERS 73 77 76 72 82 58 56 55 52 55 54 52 21 783

HOURS 855 967 884 654 782 261 362 150 206 56 46 36 397 5656

590

101

5

109
7

83

CPM VOLUNTEER EFFORTS 

ANIMALS TAKEN THROUGH CPM
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2012 2014 2016

$87,000 
$72,000 

$144,000 

SHOT EXPO

Financial summary

50%
 revenue over five years

SURPLUS

SSAA Victoria’s operating surplus was $639,000 in 2015-16. It was a $191,000 
increase on the previous financial year. The Association also reported $4.81m 
revenue for the year ending April 2016, which was a $430,000 increase on the 
previous year. 

Since the beginning of 2014 there has been a strong focus on building up 
the Association’s finances. In 2011 the Association reported a surplus of just 
$67,000. When measured against the $3.2m revenue reported that financial 
year it was a 2.1 per cent net operating surplus. In 2013 the net operating 
surplus had dropped to 1.8 per cent. From $3.77m revenue, the Association 
reported a $70,000 surplus. 

However the finances began turning around in 2014. The net operting surplus 
rose to $379,000 in 2014 from $4.28m revenue (8.9 per cent). By 2016 the net 
operating surplus had risen to 13.3 per cent ($639,000 surplus from $4.81m 
revenue). Further, SSAA Victoria’s revenue has grown by $1.6 million since 
2010-11. This represents a 50 per cent increase in revenue in five years. 

ASSETS

The value of the Association’s net assets  increased 14 per cent in 2015-16, from 
$5m to $5.7m. The previous financial year, the Association’s net assets rose by 8.7 
per cent, from $4.6m to $5m. The recent increase can be compared to 2010-11 and 
2011-12, when the net assets rose just 2.5 per cent and 2.4 per cent respectively.

SHOT EXPO

Takings from the SHOT Expo in May 2015 doubled that of the previous show, 
with a $144,000 profit being reported.

SHOT EXPO TAKINGS
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